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Cne day actions—protests or even strikes—
will ot win this dispute. The Tories can sitback
and watch the disruption knowing that tomor-
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row we will be back, working twice as hard to -

catch up on work missed today.

Of course the one day strike by nurses in Manchesier did achieve
someihing. The government withdrew their special duty payments
plan—but only to refer it 1o the Pay Review Body where it will re-
emerge in a slightly differont package. That achicvement musi now
be followed up by decisive action o win our full demands.

Becaase in most cases protest sirikes can’t bring about any
change in the government’s plans many workers begin to ask ‘“Why
bother?’. Afier 3 February we all felt more confident, but six weeks
later what has happened? The government has shown no sign that
it is about to budge on cash for the NHS. They even had the
coafidence to spit in our faces by slapping another 20p on prescrip-
tion charges. That insult, plus the budget plans are a challenge to
health workers. The Tories think they can igrniore our action,

Qur response must be effective, hitting at the government. An
indefinite strike during which all routine work is cancelicd means
increased pressure on them to do something. It also means hitiing at
the profits of drug and supplies companies who would soon run to

sharks? How many more nurses will be forced to leaw

Thatcher asking her to reconsider.

Such action would be bound 1o damage patieni care, and
wage packets, but if we don’{ ke decisiva action now th
be¢ any patient carc or wage packets left! How muct
charges go up? How many more services will be sold off

Today or wmorrow thiere should be mass meetings o
every hospital to discuss the way forward. We should vo
OUT! Whers that vote is carried sirikers should go out
other hospitals to follow soit. These mectings nead
union strike commitiess (o run the strike and to determis
of emergency cover, if any, we provide.

These meetings at hospitals, are and national level shou'd &
up our demands:

& A massive increase in funds to reverse the culs and ws

SCrvices
@ Abolish waiting lists, meet pay claims of alf health workess b
@ Introduce a minimum wage eqgual to dle average mdus‘m ak 1

(£1835 per week)

@ Reverse privatisation

& Nationalise the profiteering drugs and supplies companies under
workers control without compensation.

S SR

Thorn-EMI and the law

Many workers have taken strike action
_inday in support of the NHS. Many are not

themselves employed by the health service, -

this makes their action ILLEGAL!

These men and women have taken action
because they know it is essential to defend
the NHS. They know from their parents and
grandparents what fear there was of ill-

health before the NHS was created. They

avoided calling out the doctor because of
the bill they would receive.
Workers fear a return to this with Tmy

plans for private insurance hospitals for the -

rich and a *poor relief® sickness service for

the rest. This explains why we have such -

solid support when we take strike action,
Other workers know what’s at stake.

But with thisbasic show of solidarity they
are breaking the law! Workers at Thom-
EMI in the north-west know this all too
well. They struck in support of health work-
ers on 19 February and as a result their

“convenar and three stewards have been

threatened with fines of £45,000. The
bosses are sueing for damages—claiming
lost production due to the one-day stoppage.

I Thom-EMI bosses win it will give the
- green light to many more to use the law,

Already, British Rail is threatening Kings
Cross ASLEF workers with court action,
Unions could have their accounts frozen,

 their money (i.e. our money) siolen by the
© courts; trade union leaders including stew-

ards could be imprisoned. And if success-
ful. this case will scnd our union leaders into
a panic and they will try and prevent any

“solidarity action being taken.

in fact many health workers are aiso
breaking the anti-union ‘empioyment’

. laws. Our democratic mass meetings where
we voted for strikes do not satisly the

unelected judges. They say we should have
secret ballots or face fines.
These laws have been deliberately cre-

- they have shown us by launching a g

.every worker through the courts!

ated by the Tories to make effective work-

junctions, fines and, if we refuse o}
workers will by imprisoned. The TUCH
gone along with these laws, despits
promises to go to jail rather than co

The Thorn-EMI workers must g
support of the Iabour movement. If they
fined, or if union finds are seized we m
all be prepared to show them the &

strike-—not for one day or two. houss
‘protest’, but & general strike wntif wi
Then we'll see if the bosses want

couldn’t and wouldn’t. When &
strike was threatened around the in:
ment of the Pentonville dockers in 19
court action was quietly dropped. We n
meet this attack in the same way!

Red Puise is a bulletin produced by the healthworkers of the v}orkers Power Group, a revolutionary ccm:ﬁss organisation
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iN THE fight for a national ctrike on 14 e

atrike commitises.

The NUPE and COHSE leaders have made it clear that they do
not want another national day of strike action, COBSE i e.rs.
under pressure from their members, called a “day of protest’ o
14 March. NUPE and the TUC leaders have refused to ﬂ'rm
wven this limited call. That refusal by NUPE bas been followed
by an instruction toregional full-timers not to make sirike action
official on 14 March, _

Their determination to stop strike action flies in the face of
rank and file willingness to steike on 14 March, They have cven
*:abﬂéaged solidarity action. Rank and iile health workers from

COHSE spoke to NUM branc *xas in South Yorkshire and wen
SL‘pp(!rt for strike action. Then NUPE {uli-time officials umsd
up 1o icll the miness not to strike. On the 5 March demonstration
the TUC bureaucrats were even prepared to kick and hit nurses
to make sure their voices weren’t heerd and the call for strike
action wasn't rade from the platform in Hyde Park.

What mzkes the leaders act like this? Their actions are rooted

5 the policy of ‘new realism’, This palicy =ays thet at the
mamen? ‘workers won't fight’ and “even if thay do they can’t
win’ and we will ‘risk being fined and losing members so there
isnopointin striking’. Instead they say we ranst wait for Labour
to be elected in 1992! In the meantime we must abandcn pickets,
strikes and solidarity action in favour of passive protest and

.dwctopmg good relations with cur bosses, NUPE leader Tom

Sawyer summed up the ‘pew realism’:

*All the solutions and the levers I have pulled since I huve
become an official in the vnion don’t work any more. Yoo pull
and rmthmg happene Youcan'tpalia lever and geta strike way
more.”

LEVERS

But now Bickerstaffe and Sawyer arg having to puil all x:m.,

~ of levers to stop strike action on 14 March, Because they and

TUC are determined to derail the fight in.the NHS and bm}é gu

ali class campaign which involves everyone from wet Tories,
consultants, vicars and agony auris through 1o the scab-outfit,”

the RCN, in protest action—vigils, pstition signing and g giving
out red roses. Strikes, picket jines and solidanty, theresl way o
victory, don’t feature in their strategy, becruse consulianis, wet
Tories'and the RCN don’t like them,

Waknow Thatcher isn’t open to porsnasion of reasoned argu-
ment. L8 only strike aciion by health workers and othefs thatcan
force her hand. .

‘How can leaders like Wiliis, Bickerstaffe and McKenzie stay
in control of the unions when: zbay cpenly sabotage and betray
their members?

Tn the first place the ideas of new realism have filtered through
to many workers. The trade union leaders have led so many

arch wo heve met open sabotage fromthetrade ur -
tsaders. We needtotake cs:zn?mf i the dssg:ﬁ.,ze cut of theirhands by bullding local and natic

. chould be roniaced. Al union officials should be elected,

dispies to defcat—minzis, printess eto—that it has convino

-many experienced union members that perhaps new realis .

right. But the North Manchester nurses and Ford workers pi
this 15 wrong, We f;a:e 9‘3:3 and win with strike action. Buf
moinent the masses of the working class move into actior €
leaders f}ai e b*“i‘ﬁm woratic machinery fnto gear to Stop us.
This is un accident. The trade union bureaucrats are 4
bosses” egan's in U wrds mici: movement. Their sabor
noi st ot of igeorance of spite. They have a material into
in smeothing over dispuies, reaching compromises and gei. -7
us back to worl: o5 ~2ickly as possible. They are well pazé v
Biz cars and high living standards. Thereis no pressurf ont
to zx okt for bettar pay and conditions.

RCUGHSHOD

'ii*;ey will always r.de roughshod over the members wishes i

tizr 1o keep the ;,w- in May "82 when NUPE confere
v":cd overwhelmingly for 2l out sirike action in the kool
sesvice rather than one days the executive met the same day a
voted 0 igncre that decision. That dispute draggedonasa st
of one day strikes and ended ia defeat.

3ut ro burcavcrat will have suffered the six years ©
poveviy pay, ooty job Insses and pnvatmatxon which tis.
defect wes meznt for bealth wockers today. -

Rank 2nd filc health workers have to fight now to bma@ th,
conol of thaoo sell-out meschants,

In tie present strergle that means building acuve, democ:w
S m,vemf ittessin 2very hosniial andevery town, tocontro! tue
?an Those @mAe ca*rmi%ees musi be lmked up ic fﬁ;:s‘

for r:d 3
ices has ‘é;a
This can E;,,.&c.,.;c i cz‘g Jhsmg Lent:e for the rank and i}
control the dispute,. '

Tn the fig ¢ 1o build strile committees and gain control of .
: isnore the nesd to transform the unions '
democratic fighting bodies, To shink that the control ¢f
leaders will go away if we ignore them will lead us to defei
renls an4 file movement should fight to change the unions
top to be siom. That means from the strike committees rani” 2
file unicn :nembers should take wp the fight to democratise 1
wnicn from £-¢ir Iocal Branches to the national conference.

We shiould demand that those union leaders who won't ;-

countable and instantly recallable. They should receive a wors
ers’ wage. All breaches should e run democratically, taking 2.
decisions at mass mestings by show of hands, producing brar

. bullecins and building joint shep stewards commiltees i
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